The present study aimed to determine the most adequate leadership style for Iranian Physical Education teachers. The sample was composed of 384 Physical Education teachers from Iran of 4 regions and 20 provinces. Multistage sampling and simple random sampling were used. The variables studied in this research were: 1) Leadership style. 2) Sociocultural attitudes. 3) Personality dimensions. 4) Situational factors. The leadership style was evaluated with the Likert Leadership Styles Standard Questionnaire. The sociocultural attitudes of the physical education teachers were determined with the Cultural Attitudes Questionnaire. The personality traits of the educators were analysed with the Five Personality Trait Inventory. The situational factors of employees were assessed with the Standard Staff Readiness Questionnaire. The final model of the appropriate leadership style with personality traits, cultural attitudes and situational factors of Physical Education teachers indicates that the most appropriate leadership styles for the Iranian Physical Education teachers were Delegating and Coaching styles, followed by Supporting and Directing styles.
Introduction
Nowadays, organizations form the pivot of the current society. Two of the most important and vital factors of the organizations are management and people. The former is the most important factor in the life, growth, development, or death of the organization. The latter are the main organizers of each organization (Alvani, 2001) . Organizations have found that their main assets are human resources and management of these resources is one of their most sensitive tasks (Rezaeian, 2001) . In each organization, one of the vital pillars is the leadership. In the organization, a leader is one who can control factors such as: individual rights, working conditions, policies of the organization, identification, progress, and responsibility. In fact, how the leader can control these factors and how motivates the staff, reflects if the leader is effective (Reunanen and Kaitonen, 2017) . That is why it is expected that the person who is the leader of an organization necessarily perform all the duties of a manager. Without leadership or guidance, the connection between the individual and organizational goals may be weakened or ruptured (González-Cruz, Botella-Carrubi, & Martínez-Fuentes, 2019). This can lead to an unfavourable situation in which the entire organization loses its efficiency and ability to achieve its goals.
One of the definitions that can be given to leadership is that "leadership is the art or the science of influencing individuals in a way that they can take steps willingly to achieve their goals" (Parhizgar, 1989) . As it was reported by Fiedler & Shimmer (1993) , the first research on leadership was published in 1904. According to Woods (2019) , the management style is the special interpretation and mode of operation of the manager. An effective manager should be able to prevent possible problems and take adequate actions to solve them (Richardson, 2018) . According to the needs, theories, styles and models of leadership and management have evolved, and managers should decide what style is the best and the most useful for the different situations (Alvani, 2001; Mujtaba, & Sungkhawan, 2009 ).
Situational leadership theory is based on the principle that the "best" leadership style depends on the situation. Effective leadership depends on the desired task, and the most successful leaders are those who can adapt their leadership style to different situations. Effective leadership depends not only on the individual or group under the leadership of the leader, but also on the self-assignment and the work to be accomplished Blanchard, 1969, 1977 1) Directing: In this style, there is a one-way relationship between the leader and the follower. In this case, the leader will outline the roles of the individual or group and determine details such as how to do the assignment, its time and place. 2) Coaching: In this style, the leader identifies the course of the task. However, there is a two-way relationship between the leader and the follower, with social and emotional support, which causes that the individual or the group accept the process of performing the assignment. 3) Supporting: In this style, decisions are made with the purpose of doing the assignment jointly, and the leader determines the manner in which the assignment is carried out, while at the same time there will have a strong relationship with the followers. 4) Delegating: In this style, the leader is also involved in decision making. Nevertheless, the process and responsibility for the implementation of the assignments are fully deposited in the followers. In this case, the leader will monitor the process of implementation. (Hersey and Blanchard, 1977) .
Hamdan (2009), while trying to design an appropriate leadership model for the management of Lebanese organizations (hospital management), came to the conclusion that the model adopted was consistent with both the internal factors governing the hospital and the personality of its leaders and cultural dimensions. According to this model, there was a direct and significant relationship between supportive leadership style and factors of masculinity, individualism and employee empowerment. Also, participatory leadership style was associated with factors of staff power distance and motivation, and directional leadership style with extroverted per-sonality. Sami'i (2010), studying the effect of teachers' needs on the effectiveness of leadership styles of elementary school principals, showed that teachers' needs are a factor that influences the relationship between leadership style and leader effectiveness. Elzami (2012) 
Methods

Participants
The current study was descriptive and correlational. Multistage sampling and simple random sampling were used. The sample was composed of 384 physical education teachers from Iran. The sample was distributed in 4 regions (North, South, Centre, East, West) and 20 provinces (4 provinces of each region). In each province, physical education teachers were randomly and proportionally selected. Table 1 shows the regions, the provinces, and the number of participants. 
Data Analysis
First of all, descriptive statistics methods such as upper limit, lower limit, average, standard deviation, frequencies and percentages were used. Kolmogorov-Smirnov test was used to determine the distribution of data. One-sample t-test was used to compare the results of this study with results of previous studies. Friedman test was also used to prioritize each of the variables of the research. Independent t-test was used to compare leadership styles of different groups. Multiple regression was used to determine the association of personality, cultural attitudes and situational factors with leadership styles. SPSS was used to carry out the data analysis.
Results
A total of 36.7% of Physical Education teachers were females and 63.3% of them were males. A total of 0.5% of them had diploma, 1.8% were undergraduate, 44.5% had B.A, 47.4% had M.A and 5.7% had PhD. Regarding marital status, 15.4% were single and 84.6% were married. According to age, 0.5% of subjects were under 20, 12% between 21 and 30 years, 41.7% between 31 to 40 years, and 45.8% over 40 years of age. With regard to work experience, 19% of participants had less than 5 years of experience, 27.6% between 5 and 10 years, 21.4% between 11 and 15 years, 7.8% between 16 and 20 years, and 24.2% more than 20 years. Based on the results of Kolmogrov-Smirnov test, normality distribution was accepted. One-sample t-test was used to examine the status of perceived leadership style from the perspective of Physical Education teachers. In this test, the average for each of the styles is compared to the average of 3.
The results of this test are summarized in Table 2 . The Friedman test was used to prioritize each factor. The results of this test are summarized in the Table 3 . According to the results of Friedman test, since the significance level obtained for the test (<0.0001) is less than the acceptable level of error (0.05), it was concluded that the factors priority level is significantly different. The results of the prioritization of the personality dimension of Physical Education Teachers are presented in Table 5 . According to Table 5 , the first rank is for Openness and the last rank for Extroversion. The results of the prioritization of the inter-organizational applicability are presented in Table 6 . Regarding the table 6, for physical education teachers, the first rank is related to the Collectivist cultural attitude and the last rank is related to the Matriarchal cultural attitude. Multiple regression was used to determine the association between personality and leadership styles of Physical Education teachers. Supporting leadership style was significantly associated with agreeableness. Delegating leadership style was significantly associated with extroversion and agreeableness. Coaching leadership style was significantly associated with neuroticism and agreeableness. Directing leadership style was not significantly associated with any personality trait.
Multiple regression was used also to determine the association between the perceived cultural and social attitudes of physical education teachers with their perceived leadership style. Supporting leadership style was not significantly associated with any cultural and social attitudes. Delegating leadership style was significantly associated with uncertainty avoidance and distancing power. Coaching leadership style and Directing leadership style were significantly associated with patriarchy versus matriarchy and uncertainty avoidance.
Regarding the association between the situational factors of physical education teachers and their leadership style, there was not a significant association between any situational factor with Directing, Delegating, and Coaching leadership styles. However, supporting leadership style was significantly associated with meaningful tendency and ability of prediction.
According to the results obtained, the final model for the appropriate leadership style with regard to personality traits, sociocultural attitudes and situational factors of Physical Education teachers is suggested as follows: 
Conclusion
The final model of the appropriate leadership style with personality traits, cultural attitudes and situational factors of Physical Education teachers indicates that the most appropriate leadership styles for the Iranian Physical Education teachers were Delegating and Coaching styles, followed by Supporting and Directing styles. It is recommended to carry out new studies with the same protocol in different countries in order to compare them with the present study.
